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INNOVATION

VISION

ENGAGE,
District 6 educates today’s students in partnership with
families and communities to succeed in tomorrow’s world.

2020

EMPOWER, INSPIRE

MISSION

District 6 provides every student with a
personalized, well-rounded and excellent
education in a safe, caring environment.

VALUES AND BELIEFS
• Our students come first.
• We know every child can achieve.
• We commit to excellence, innovation
and continuous improvement.
• We ensure safe and healthy schools.
• We view diversity as an asset.
• We provide opportunity and choice.
• We partner with families and communities.

STRATEGIC PLAN
STUDENT LEARNING
AND ACHIEVEMENT
Students will engage in a challenging,
personalized, well-rounded education
preparing every student to be college and
career ready with the skills needed to be
successful in the community and world.

CLIMATE AND CULTURE
We will cultivate a safe and supportive
learning environment for all, embracing
our diversity, honoring and engaging all
stakeholders, and promoting safety.

Message from the Superintendent

STRENGTHENING PARTNERSHIPS
District 6 will increase engagement and
interest in learning through community
and school partnerships with our
students, parents and community to
enhance student success.

As I begin my third year as your superintendent of schools,
I am very proud of what we have accomplished, the work
we continue to be engaged in and the goals we have set
for this incredible school district.
What I am most proud of is our people - students, families,
staff, alumni and the many community supporters who
know how important it is to have strong schools and
to have students who graduate ready for their future,
whether that be a career or college. They are District 6.
And now, I can say I’m District 6 as well.

I am not going to sugar coat it - the work here is hard. Some of our students and families
face significant challenges. Our system continues to work with limited resources while
the needs continue to increase. Our buildings and buses are aging, our salaries for
support staff haven’t kept up with the market, and some of our schools are well over
capacity and bursting at the seams.
Yet, we are committed to providing an excellent, high-quality education to every
student who enters the front door of every school in District 6. Innovation2020, our
strategic plan, is guiding our work in creating a personal learning plan for each student,
improving our partnerships, engaging with our families and finding creative ways to
use the resources we have.
I am proud that we provide a variety of educational choices for our families. I am proud
that our staff is committed to supporting the child who has great needs while lifting
the child who is ready to excel. I am proud of all our graduates who go on to serve this
community and other communities with the skills they gained in our classrooms.
I hear stories every single day about the positive difference District 6 has made in the
lives of our students, contributing to what makes Greeley and Evans great. A strong
public school system is one of the most important components of a strong community.
I want every single person in Greeley and Evans to be as proud of District 6 as I am.
Because I’m District 6.

OPERATIONAL AND
ORGANIZATIONAL EFFECTIVENESS
We will be innovative and accountable
to the community, through measurable
outcomes and continuous improvement.

Deirdre Pilch, Ed. D.
Superintendent
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Points of Pride
ä BLENDED LEARNING

A combination of online, teacher-led and collaborative learning with peers, blended learning continues
to show incredible results in improving student achievement in the areas of math and language
arts. In classrooms that have implemented blended learning, students are outperforming students in
traditional classrooms that have not yet implemented this learning tool. District 6 is working to bring
blended learning to all schools, but a lack of funding resources has inhibited expansion, especially at
the high school level. In 2016-17, 17 of 25 non-charter schools had implemented blended learning.
Thanks to the Success Foundation serving Greeley-Evans Schools, six elementary schools that began
using blended learning in 2016 will complete implementation in 2017.

ä PERFORMANCE SCHOOLS
In 2016, 15 of the district’s 31 schools achieved the highest rating for academic performance given by
the state of Colorado: Performance. In 2014, the last time ratings were given by the state, the number
of schools rated at Performance was 11. Most District 6 schools improved their rating by at least one
level, or maintained their 2014 rating. Two schools - Shawsheen Elementary School and Brentwood
Middle School - jumped two categories to achieve the Performance rating. School ratings are based
on academic achievement on the Colorado Measure of Academic Success or CMAS assessment,
student academic growth, and the closing of achievement gaps.

ä GRADUATION INITIATIVE
The overarching goal of the Graduation Initiative is that by 2021, students graduating on time within
four-years will reach 90 percent, and the number of students dropping out will reach 1.4 percent.
The current graduation rate is 77.1 percent and the dropout rate is 3.4 percent. This ambitious goal
is fueled by the strategic action plan of ensuring that every student graduates with a plan to enter
higher education or a career. This year, staff at the high schools looked at every senior, making
sure they had a plan for on-time graduation. The district has also dramatically increased its credit
recovery programs to give students the opportunity to successfully complete classes they may
have dropped or failed. Increasing access to blended learning at the high schools is also a way to
help fill achievement and academic gaps, as well as accelerate students who area ready to excel.
And, a more robust summer program will also help students catch up on credits. In addition, a new
freshman transition program will support students with high risk factors, giving them additional
support and engagement opportunities to help them achieve and graduate on time. Work will also
continue on other goals, including all juniors having a professional internship experience, creating
and maintaining positive relationships with all students, continuing an online learning program
and more. District 6 is already seeing positive results from this initiative.

Changes and Challenges
Transportation: In order to deal with serious resource challenges in the District 6 transportation
department, some changes will be implemented next year. For years, the department has struggled to
hire bus drivers at current wage rates, and has been down 16 positions most of the year. In addition, the
district is facing the rising costs of maintaining an aging bus fleet. To reduce the number of routes and
accommodate the staff we are able to hire, walk distances will increase at all levels. As well, bus service
will be greatly reduced for high school students. This means that families who have received busing for
their students may not next year. District 6 staff are working
to make sure all children have a safe walking route to school.
Start and end times: The change in transportation does
have a positive outcome. It will allow District 6 high schools
to have a later start time, and elementary, K-8 and middle
schools to have an earlier start time. Research shows that
teenagers biologically need more sleep and have later sleep
cycles than younger students. Next year, high schools will
begin at 8 a.m., as opposed to the 7:15 a.m. start time this
school year. Elementary schools will start at 7:50 a.m., about
30 minutes earlier than this year, and middle schools will
start at 8:30 a.m. next year. These new schedules will go into
effect the first day of school August 21, 2017.
Boundary shift: Beginning in 2017-18, students from Dos
Rios Elementary School will be in the boundary to attend
Brentwood Middle School. Previously, Prairie Heights was the
boundary school for most Dos Rios students. This shift will
allow a continuum of International Baccalaureate education
for students: through the Primary Years Programme at Dos
Rios to the Middle Years Programme at Brentwood, to the
Diploma Programme at Greeley West High School.

MORE CELEBRATIONS

• The NCMC Foundation, through
its Curtis Strong Eye Fund, awarded
$118,000 to District 6 to upgrade vision
testing equipment and provide new
tools for low-vision and blind students.
• Eight District 6 seniors were named
Daniels Scholars and will receive full-ride
scholarships to any accredited college
or university in the United States.
• The Greeley Education Association
and District 6 reached a two-year
contract agreement that includes a new
salary schedule for teachers and other
licensed personnel.
• 104 District 6 students were named
AP Scholars for high achievement on
Advanced Placement tests.
• 2,700 backpacks filled with school

Facilities and deferred maintenance: District 6 maintains
supplies were given away at the annual
2.1 million square feet of buildings. Because of funding
School Kickoff Community Celebration.
challenges, District 6 has only performed the most critical
maintenance at its sites. To date, District 6 has $312 million in
deferred maintenance at its buildings. That includes roofs that need to be replaced or repaired, carpets
that are worn and decades old, walls that need to be painted, ceilings that need to be repaired and
much more. Last year, about $2 million was spent on capital construction, maintenance and repairs. All
District 6 buildings are SAFE, but some need serious repairs and upgrades. We will continue applying
for grants and be frugal in order to make critical repairs. Eventually, District 6 will ask voters to approve
a bond issue for much-needed repairs.

Maddie Frederick-Law
I’m a musician.

My teachers not only educate me,
but they teach me how to be a
good being and to accept others
with an open mind, open arms
and an open heart.

Coming Attractions
Fred Tjardes School of Innovation

(photo courtesy of the Greeley Tribune)

A new school will officially join the District 6
family in August of 2017. The Fred Tjardes School
of Innovation will be located at 717 6th Street
in Greeley. This is a K-8 school that will focus on
project-based learning. Students will be integral
in directing their own learning, creating projects,
solving problems and being engaged in the
community. The first year, the school will serve
about 100 students and eventually grow to more
than 300 students.

Innovation Plans for Three District 6 Schools

In April, the State Board of Education approved innovation plans for Prairie Heights and Franklin
Middle Schools. Both these schools are at the end of the accreditation clock - meaning they
have held the state’s lowest performance ranking of priority improvement and/or turnaround
for five years or more. At this point, a school must make dramatic changes in order to meet state
requirements for schools on this status. Under the innovation plans, both Franklin and Prairie
Heights will work with Summit Base Camp, an outside support company that will assist the schools
in personalizing learning for each and every student. With this support, students will have oneon-one time with an adult mentor each week, have their own computer to use, have personalized
academic support and more access to online content to meet their individual learning needs. The
state will continue to monitor the progress of these two schools, and leadership at Franklin and
Prairie Heights will work closely with the Colorado Department of Education to ensure success. Billie
Martinez Elementary School has also applied for School of Innovation status for its new Science,
Technology, Engineering, Arts and Math focus, or STEAM, which emphasizes blended learning and
a personalized approach to help students achieve their academic goals.

GAP and College and Career Preparatory Program

The Greeley-Evans Alternative Program will move from its downtown location to a new site on West
20th Street. This larger facility will help accommodate more students seeking to achieve a diploma
in an alternative setting and help alleviate the large waiting list for the program. A new opportunity
- the College and Career Preparatory Program - will also be housed at the site, and will assist
older students who have either dropped out of school, and/or who are over the traditional age
and significantly low on high school credits. Students will work toward a Graduation Equivalency
Diploma while simultaneously taking concurrent classes in a career field at Aims Community
College. The goal is for these students to be ready for a highly-skilled career upon completion of
the program.

New Facilities

The city of Greeley is again allocating some of the dollars collected from its Quality of Life tax to
improve athletic facilities in District 6. These facilities will be open to the public and used for city
programs as well as to support athletics in District 6. Here are the projects that will be completed
this year:
• Tennis Courts at Greeley West: Project is currently underway, and will include
resurfacing all the tennis courts at the high school
• Track and Field at Greeley West: Project is scheduled for completion by August 1,
and will include the resurfacing of the track and improvement of the field
• Tennis Courts at Greeley Central: The resurfacing of the tennis courts should be
completed before August 1
• Track and Field at Heath Middle School: Resurfacing of the track and field
improvements should be completed by August 1
• New Soccer and Practice Fields at Frontier Academy: This project should be
completed by the Fall

Career Pathways and Career Explore

District 6 will continue its robust Career Pathways
programs at all high schools, while beginning some
new programs to help students earn professional or
industry certifications before they graduate. With
its partner, Aims Community College, District 6 has
identified five specific programs that represent
the top growing industries in northern Colorado:
construction, advanced manufacturing, health
sciences, agriculture and business. In these areas,
students will take high school courses as well as
courses at Aims Community College, and have the
opportunity to graduate with an industry or Aims
certificate. In addition, District 6 is working with its community partners to offer more internships
to high school juniors through Career Explore. The city of Greeley’s Mayor’s Workforce Initiative will
provide more and more businesses and organizations to offer working internships to District 6 students.
This provides students real-world experience that can help them guide their educational choices as
they progress. We know that students are successful when they can see a future for themselves. In
District 6, we are working to give every student a plan for a career or field of study in higher education.

Barry Shelofsky
I’m a retired principal.

We really need to put our
money where our mouth is if
we truly believe that we are
responsible for the education
of our students and that we
are all in this together.

How is District 6
Funded?
The School Finance Act dictates the funding received from the state of Colorado and
local property taxes. If the contribution from local property taxes goes up - such as when
property valuations increase - then the state contribution goes down. An increase in
local property values DOES NOT mean an increase in revenue for District 6. Because
we are one of a few districts without a locally-approved mill levy override, we get no
additional revenue when property values increase. A mill levy override allows a district to
keep those locally-collected dollars in its local schools, including
charters. Those dollars are outside the state funding formula, so
Funding
the state doesn’t pull back funding when a community approves
a mill levy override. That is why a mill levy override has become
from State
such an essential funding source for school
of Colorado
districts in Colorado.

$135
MILLION

Funding from local
property tax and
bond debt

$42 MILLION

Funding
from grants

$26 MILLION

$
$
$

General
Operating
Fund

Includes salaries,
building maintenance,
text books, computers
and curriculum

$177 MILLION

Food
Service
Funds

A self-funded
operation that
provides meals
for students

$10 MILLION

$

Funding from
other sources

N
$228 MILLIO
dget
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Other Funds

$

Includes federal,
state and
local grant-funded
programs

$17 MILLION

To balance next year’s budget, to
reallocate funds to maintain classrooms
sizes and to keep high-quality staff serving
our students, dollars had to be shifted in
District 6. In the 2017-18 budget, about
$600,000 will be taken from the Office of
Academic Achievement. This means less
professional development for educators,
less curriculum and assessment support,
and less support for blended learning. In
addition, $500,000 will be reallocated from
transportation services. That money will
now be used to maintain student:teacher
ratios, pay for new minimum wage
requirements from the state and increase
pay for substitute teachers to help address
a serious shortage. The good news is,
District 6 will receive a slight increase in
per pupil funding next year from the state
of Colorado. The bad news? It does not get
the district that much closer to meeting
critical needs.

THE MYTH OF
MARIJUANA FUNDING

At District 6, we get many questions about how
much funding we receive from taxes on marijuana.
The answer? Zero. In 2013, voters approved
Proposition AA, which allowed the state to levy
up to a 15 percent excise tax on unprocessed
marijuana and up to a 15 percent retail tax on retail
marijuana. The state chose to levy a 10 percent tax
on retail marijuana. The first $40 million collected
annually goes into the Building Excellent Schools
Today grant. All 178 school districts in the state
of Colorado compete for these grant dollars.
Although we have applied for several BEST grants
since the state began collecting this tax, we have
not received any. And, the BEST grants require a
large cash match from the district, as much as 50
percent of the total cost of the project.
For a thorough explanation of how marijuana
tax collections are distributed in Colorado, go to
https://www.cde.state.co.us/communications
/20160902marijuanarevenue

2017-2018 DATES TO REMEMBER

$

GrantFunded
Programs

Dental insurance, risk managment,
Poudre Learning Center,
Colorado Preschool Program,
Platte Valley Youth Services,
student activities/athletics

$18 MILLION

$25 MILLION

Reallocating Funds for 2017-18

Please visit www.greeleyschools.org for updates to the calendar!
Capital
Projects
Building maintenance
and construction,
includes city of Greeley
$4 million grant

$6 MILLION

AUGUST 12, 2017

School Kickoff Community Celebration
at Island Grove Regional Park

AUGUST 21, 2017

Grades 1-12: Students’ First Day of School

AUGUST 24, 2017

Kindergarten: Students’ First Day of School

NO SCHOOL FOR STUDENTS

All non-charter District 6 schools are closed
for teacher professional development:
• September 18, 2017
• October 23, 2017
• December 4, 2017

• February 5, 2018
• March 26, 2018
• April 27, 2018

Connect With Us.
Scott Warner
I’m an alum.

I think our school district is the
backbone of our community.

Like Us.

facebook.com/GreeleyEvansSchools

Tweet Us.

twitter.com/greeleyschools

Watch Us.

youtube.com/greeleyschools

Follow Us.

instagram.com/greeleyschools
1025 9TH AVENUE

GREELEY, COLORADO

Greeley-Evans School District 6 and the Board of Education
commits itself to a policy of nondiscrimination and shall not
discriminate in its educational, employment or hiring practices
on the basis of race, color, national origin, ethnicity, religion,
gender, sexual orientation, age, marital status or disability.
Concern or complaint procedures have been established for
students, parents, employees and members of the public.
The following person(s) have been identified as a compliance
officer for District 6:
Assistant Superintendent of Human Resources
1025 9th Avenue, Greeley, CO 80631
Phone: (970) 348-6000

970.348.6000

WWW.GREELEYSCHOOLS.ORG

